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IRS Increases Business Mileage 
Rate for the Second Half of 2026
The IRS has announced a mid-year increase to the standard 
business mileage reimbursement rate, raising it from 
72.5 cents to 76 cents per mile for business travel effective 
July 1 through December 31, 2026. The adjustment 
reflects higher operating costs, including rising fuel prices, 
and applies to vehicles powered by gasoline, diesel, 
hybrid, and electric engines.

In addition to the business mileage rate increase, the 
IRS also updated the rate for medical and qualified 
moving travel to 23.5 cents per mile, while the 
charitable mileage rate remains unchanged at 14 
cents per mile, as it is set by federal statute.

For employers, this update is an important reminder 
to review mileage reimbursement policies and ensure 
payroll and expense reimbursement systems are updated 
accordingly. Business travel completed before July 1 
should still be reimbursed at 72.5 cents per mile, while 
travel occurring on or after July 1 should use the new 
76-cent rate. Organizations should also communicate 
the change to employees who regularly travel for 
work to avoid confusion and ensure accurate 
reimbursements.
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Staying current with IRS reimbursement 
rates not only helps businesses remain 
compliant but also demonstrates a 
commitment to fairly compensating 
employees for work-related expenses.

PAYROLL

Key HR is the KEY 
to Your Success
How successful could you be if you could focus 
on what you do best? It’s a question worth 
asking. And we not only HAVE the answer... 
We ARE the Key!
Key HR is aligned with preferred provider 
companies to offer new and innovative ways 
to meet out clients’ payroll, employee leasing, 
benefits and insurance needs.
Our relationship with these companies helps 
business owners reduce costs, save time, 
optimize their workforce, increase revenue 
and minimize risk. If your company needs 
to save money, address compliance issues, 
improve efficiencies and increase productivity, 
we have the solutions. 
If your company needs to save money, address 
compliance issues, improve efficiencies and 
increase productivity, we have the solutions 
and the key to your success. 
Trust Key HR to provide you with...
•  Access to more service providers than any     
     other business of our kind
•  Specialists in every area of Human Resources
•  Solutions for companies at all stages of  
     development – from startups to fully mature
•  A firm commitment to stay current on the    
    laws that affect your industry and business
•  Savings from 20 to 40 percent off your     
    bottom line
It could be one of the smartest business decisions 
you ever make!

Source: American Payroll Association (Payroll.org0, “IRS 
Increases Mileage Rate to 76 Cents for Second Half of 
2026.”https://payroll.org/news-resources/news/news-de-
tail/2026/07/10/irs-increases-mileage-rate-to-76-cents-for-
second-half-of-2026



June Inflation Report Brings Relief, but Employers Should 
Stay Focused on Long-Term Planning

Key HR UNLOCKED HUMAN RESOURCES
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Source: SHRM, “Inflation and CPI Update, June 2026; U.S. Bureau of Labor 
Statistics June 2026 Consumer Price Index Report”
https://www.shrm.org/topics-tools/news/benefits-compensation/
inflation-cpi-june-2026

June Inflation Report Brings Relief, but Employers 
Should Stay Focused on Long-Term Planning

The latest Consumer Price Index (CPI) report delivered 
encouraging news for employers, consumers, and 
financial markets. According to the U.S. Bureau of 
Labor Statistics, overall consumer prices declined 
0.4% in June, marking the largest monthly decrease 
since 2020. On an annual basis, inflation slowed to 
3.5%, down from 4.2% in May, largely driven by a 
sharp decline in energy prices. Meanwhile, core 
inflation, which excludes the more volatile food and 
energy categories, remained unchanged for the 
month and rose 2.6% over the past year, signaling 
that underlying inflationary pressures are continuing 
to ease.

While the report is a positive sign, SHRM notes that 
employers should avoid assuming inflation is no longer 
a concern. Costs for housing, healthcare, food, and 
other essential expenses remain elevated compared 
to previous years, and many employees continue to 
feel the financial strain. As a result, organizations 
may still face pressure to offer competitive wages, 

meaningful benefits, and financial wellness resources 
to attract and retain top talent.

For HR leaders and business owners, the latest inflation 
data reinforces the importance of thoughtful workforce 
planning. Compensation strategies, benefit offerings, 
and employee communication should continue to 
balance cost management with employee expectations. 
Businesses that regularly review salary structures, 
evaluate benefits packages, and invest in employee 
engagement will be better positioned to remain 
competitive, even as economic conditions continue 
to evolve.

Although June’s report suggests inflation is moving in 
the right direction, experts caution that economic 
conditions can change quickly. Monitoring future CPI 
reports and remaining flexible with workforce 
strategies will help organizations make informed 
decisions throughout the remainder of 2026.
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The Only Thing 
That Will Change is 
Your Bottom Line

Worker’s Compensation is 
a critical business issue. If you 
haven’t thought much about it, 
chances are it’s costing you too 
much – and if an incident  
happens, it can cost you a lot 
more.

Key HR will work on your 
behalf in dealing with premiums, 
claims, regulators and injured 
workers to ensure the best  
possible outcomes for your  
business, your employees,  
and your bottom line.

Let us help you eliminate sur-
charges, premium deposits, audits, 
modifiers and sometimes down 
payment & lower overall workers’ 
compensation cost in all facets of 
coverage.

Our PEO Services offered 
include:

 • Payroll
 • Benefits
 • Workers’ Compensation
 • Human Resources
 • Risk Management

To get more information on a    
PEO click here: 
http://keyhro.com/peo

Are Hidden Costs Reducing the Value of Your Backup Care Benefits?

EMPLOYEE BENEFITS

WORKERS’ COMP

Source: Benefit News, “How Out-of-Network Fees Erode 
Backup Care” https://www.benefitnews.com/news/how-
out-of-network-fees-erode-backup-care

As employers continue looking for ways 
to attract and retain talent, backup care 
benefits have become an increasingly 
valuable resource for working parents 
and employees caring for aging family 
members. These programs provide 
temporary childcare or eldercare when 
regular care arrangements fall through, 
helping employees avoid missed workdays, 
reduce stress, and remain productive 
during unexpected situations.

However, a recent Benefit News article 
points out that many organizations may 
be paying more than they realize due 
to hidden out-of-network costs. While 
many backup care programs allow 
employees to use providers outside an 
approved network when in-network  
options aren’t available, those out-of-network 
reimbursements often come with higher 
fees, lower reimbursement levels, and 
greater administrative complexity. Over 
time, these additional expenses can 
significantly reduce the overall value 
and effectiveness of the benefit, making 
it more costly for employers while 
creating inconsistent experiences for 
employees.

The article highlights one employer’s 
experience, where 91% of backup childcare 
claims were submitted through out-of-
network providers. While employees  
appreciated the flexibility of being 
able to choose their own caregivers, the 
organization ultimately paid substantially 
more for the benefit than anticipated. 
This example demonstrates how limited 
provider networks, a lack of awareness 
about in-network options, and varying 
levels of provider availability can quietly 
drive up costs without improving  
employee outcomes.

Benefits experts recommend that employers 
take a closer look at how their backup 
care programs are being utilized. Reviewing 
utilization reports, evaluating provider network 
coverage, and educating employees 
about available in-network options 
can help organizations better manage 
expenses while still providing meaningful 
support. Employers should also work 
closely with their benefits partners to 
expand provider networks, simplify the 
reimbursement process, and ensure 
employees have easy access to reliable, 
high-quality care when they need it most.

As caregiving responsibilities continue 
to grow across today’s workforce, family- 
friendly benefits are becoming more than 
just a perk—they’re an important part of 
a company’s talent strategy. Employees 
who have dependable backup care are 
less likely to miss work unexpectedly,  
experience burnout, or leave the work-
force altogether. In turn, employers benefit 
from improved attendance, higher 
productivity, stronger employee engagement, 
and increased retention.

For HR leaders, the takeaway is clear: 
offering backup care is only part of the 
solution. Regularly evaluating benefit 
utilization, identifying hidden costs, and 
ensuring employees understand how to 
maximize available resources can help 
organizations receive the greatest return 
on their investment while providing 
meaningful support to their workforce. A 
proactive approach to benefits management 
not only helps control expenses but also 
demonstrates a commitment to employee 
well-being—an important factor in building 
a resilient, engaged, and productive 
workforce.
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We Are The KEY 
to Your Success!

Want to learn more about what Key HR  
can do for your business? 

Contact us today!

605 E. Robinson Street
Suite 500, 5th Floor
Orlando, FL  32801

800.922.4133

info@keyhro.com
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The wait is almost over! In just one week, Key HR will be at the HR 
Florida 48th Annual Conference & Expo—one of the premier HR 
events in the Southeast.

We’re looking forward to connecting with HR professionals, 
business leaders, and industry experts to discuss the latest trends 
shaping the workplace and share how Key HR’s payroll, HR, benefits, 
and human capital management solutions help businesses simplify 
HR and support their workforce.

August 30 – September 2, 2026
Gaylord Palms Resort & Convention Center | Kissimmee, FL
Visit Key HR at Booth #514

See you next week in Music City!

HR Florida 48th Annual Conference & Expo: 
Just 2 Weeks to Go!


